
CITY OF BLUE ASH 
Interoffice Memo – City Manager's Office 

TO:  City Council 

FROM:  City Manager and Department Directors 

SUBJECT: Agenda Items for the December 12th Council Meeting 

DATE:  December 10, 2019  

COPIES: Department Directors, Press, Clerk of Council, Solicitor 

 
This memo offers a brief description of the topics included on the December 12th Council 
agenda.  

5. PUBLIC HEARING – 7:00PM to consider an amendment to Ordinance 2016-48 to 
modify the Summit Park Land Development planned unit development (Ordinance No. 
2019-8, first reading) 

As previously discussed and initiated by Council, this Ordinance will rezone two existing 
properties (Randolph Company and Wittrock) to be included as part of the larger PUD zone 
originally created as part of the Neighborhoods of Summit Park (Neyer Development).  The 
rezoning and development plan amendment will confirm the existence of these two light 
industrial operations as allowable uses.  Currently, they are allowable non-conforming uses due 
to a significant zoning text amendment initiated by Council in 2017.  Planning Commission 
reviewed the application and recommended approval at its October 3, 2019 meeting.  As 
Council initiated this amendment, there will be no presentation at the public hearing. 
Please direct questions regarding this item to the City Manager. 

9.a.1 Motion appointing Julie Kipper as Deputy Clerk of Council and the Official Public 
Records Custodian 

This motion allows Julie Kipper to serve as the Clerk of Council in the Clerk’s absence and to 
attend the Ohio Auditor of State required certified public records trainings on behalf of City 
Council. 

Please direct questions regarding this item to the Assistant City Manager. 

9.a.2. Resolution No. 2019-61 – 2019 approving an economic development incentive 

In 2018, Blue Ash incentivized the relocation of Ensemble Health Partners’ headquarters to 
11511 Reed Hartman Highway (former P&G West Campus). At that time, the project entailed 
2000 jobs, renovation of the existing facility, and an 80,000 sq. ft. expansion. Ensemble has 
determined the need to locate an additional 550 jobs at the site with an additional $8 million 
investment in construction. The anticipated earnings tax is approximately $300,000 per year.  
Staff recommends a $350,000 forgivable loan to assist with the company’s expansion. 

 
Please direct any questions regarding this resolution to the Economic Development Director. 

9.a.3. Resolution No. 2019-62 – adopting 2020 budget   
A presentation of the 2020 Budget was made to Council at the Budget Study Session held on 
November 25, 2019.  The City Manager detailed the framework of the budget, provided a 
graphical overview which illustrated the City’s anticipated operating results, and offered some 
guidance regarding current and future trends. 
Resolution No. 2019-62 formally adopts the City’s 2020 Budget as presented to Council on 
November 25th and includes the same revenue and expenditure budget contained in the 
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documents provided at that meeting.  Please refer to those documents for more detailed budget 
information however here are a few key highlights: 

• General Fund balance is estimated at $38,104,074 at the end of the current fiscal year. 
Starting with this estimated fund balance and assuming collection of all revenues and 
expensing of all expenditures contained in the Budget, General Fund balance is 
expected to increase by approximately $1.5M by the end of the 2020 fiscal year.   

• Expected 2019 income tax collections provided in the Budget document totaled 
$34,350,000 representing a -5.1% decrease from 2018 actual collections. However, a 
more recent review of 2019 income tax receipts points to a slightly better result.  
Combining the remaining impact of P&G with a slight increase on other income tax 
revenues, the 2020 conservative estimate for income tax collections is $33,700,000      
(-1.9% from expected 2019). 

• Taking all City funds into account, the 2020 budget includes $55,091,424 in revenues 
and $53,021,490 in expenditures (both net of transfers and advances). 

Resolution 2019-62 represents the City’s official 2020 budget.  Of course, modifications to the 
budget are inevitable and those changes will be presented to Council via resolutions throughout 
the year.  An amendment is expected soon after the close of the current fiscal year and may 
include: 

• $100,000 of additional funding for parking lot improvements at Summit Park as 
described in the Budget packet. 

• Probable $15,000 grant from Duke Energy to fund a stream restoration project at 
Summit Park. 

• Projects/purchases funded in the 2019 Budget that were not completed in 2019 and will 
be carried forward into the 2020 Budget (i.e. water transfer line from the Daventry 
development to the Golf Course and the remaining Oak Park improvement funding).  

• Funding for new Finance and Tax software as well as professional services to perform 
IRS-required arbitrage calculations on the City’s 2014 park bond issues.  These items 
were not included in the initial Budget since those cost have not yet been confirmed. 

• Possible funding to continue the central signalization improvements on Reed Hartman 
Highway south of the Ensemble development.  City efforts will be coordinated with 
Duke’s pipeline timing and installation. 

Administration will provide Council actual income tax collections and final end of year fund 
balances after closing the 2019 fiscal year.  
Please direct any questions regarding this resolution to the Treasurer or the City Manager. 

9.a.4. Resolution No. 2019-63 – adopting 2020 pay plan 
Resolution No. 2019-63 authorizes the 2020 Position Classification Plan and the 2020 Annual 
Pay Plan as provided for in Resolution 2017-63 - Administrative Rules and Regulations related 
to pay classifications and pay schedules of non-bargaining personnel.  The 2020 Position 
Classification Plan and the 2020 Pay Plan were recently approved by the Civil Service 
Commission. 
 
The following is a summary of the adjustments: 

• 2.5% cost of living increase for all non-bargaining full-time and permanent part-time 
employees effective with the 2020 pay plan year beginning on December 14, 2019. 
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• Required changes were made to part-time permanent and seasonal starting pay ranges 
to reflect the State minimum wage of $8.70. 

• Deletions of some classifications that are obsolete and revision to the number of some 
positions due to changing staffing needs. 

• Changes to the following classifications: Banquet/Golf Superintendent, Recreation & 
Sports Superintendent, and Parks & Grounds Superintendent. Changes include an 
adjustment to the pay range, based on salary comparisons. 

• Title change from Secretary to Administrative Assistant.  

• Addition of Fire Safety Inspector to the Permanent, Part-Time Personnel list (job 
description attached).  

Please direct questions related to this resolution to the Treasurer/Administrative Services 
Director or City Manager. 

9.b.1. Resolution No. 2019-64 – updating Parks & Rec Department related fees 

At the November 14th Council session, recommendations for new Recreation Center 
membership fees were proposed. It was predicted that after removing the “true cost” of offering 
free fitness classes within the basic membership privilege, that the resulting revenue increase 
would be $32,000. After further review, the actual net gain will be $98,000. The miscalculation 
is due to a transition in membership software in which the total amount of memberships were 
inaccurate. 
 
On November 14th, Council asked to see additional membership rates in an effort to further 
cover the cost of offering free fitness classes. Due to the software correction resulting in 
additional revenues, staff recommends the original plan as shown in Option A and provides an 
alternative Option B, as requested.  
 
Current Membership Fees 
Rec Center fees were last increased in 2011 to the following rate schedule: 
Resident Single  $50 
Resident Family  $100 
Business Single  $170 
Business Family  $340 
 
Option A proposed at the November 14 Council Session  
 
Resident Single  $75 
Resident Family  $150 
Business Single  $225 
Business Family  $450 
 
It is anticipated that approximately $190,000 in additional revenue will be generated via Option 
A, minus $92,000 in “added value” costs, for a net of $98,000 in additional revenue. 
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Option B 
 
Resident Single  $80 
Resident Family  $160 
Business Single  $240 
Business Family  $480 
 
It is anticipated that approximately $235,000 in additional revenue will be generated via Option 
B, minus $92,000 in “added value” costs, for a net of $143,000 in additional revenue. 
 
Guest Fees 
In addition to base membership fees, members are provided with free guest passes, and single 
memberships are granted 5 free guest passes.  Family memberships are granted 10 free guest 
passes.  Guest fees when not utilizing the free passes are $3 for youth, $2 for senior, and $5 
for adult.  Staff recommends that the rate be increased to $5 for youth/senior, and $10 for adult. 
 
Part of the rationale for this fee increase is that it protects the membership’s integrity by limiting 
the number of non-affiliated persons utilizing the facility and services with little buy-in.  For 
instance, there were 14,157 guest visits in 2018. 
 
Staff also recommends reducing free guest passes from 5 to 3 for single memberships, and 
from 10 to 5 for family memberships.  It is anticipated that revising both of these guest fees and 
free passes will generate approximately $22,500 in additional revenue. 
 
Non-affiliated Membership Option 
In order to be a member of the Recreation Center, you must either be a resident of Blue Ash or 
full-time employee of a Blue Ash business.  Staff is also providing Council an option to offer a 
market, non-affiliated membership.  The proposed fee for a non-affiliated single membership 
would be $600, and family membership would be $1200.  Staff occasionally receives requests 
from Sycamore school families that are not affiliated with Blue Ash (typically Montgomery 
residents) desiring membership.  This option allows for those families to socialize with Blue Ash 
families but not at the subsidized rate.  Staff does not believe the volume from such would 
impact service delivery. A non-affiliated membership cap would be instated to ensure such.  
This option would generate $180,000 in additional revenue. 
 
Please direct questions related to this resolution to the Parks and Recreation Director. 

9.c.1 Motion setting a Public Hearing for 7:05 PM, Thursday, February 13, 2020 to 
consider Zoning Code text amendments 

See 9.c.4 below. 

9.c.2. Resolution No. 2019-65 – appointing member to the Board of Site Arrangement and 
Board of Zoning Appeals 

Due to a retirement on the Board of Site Arrangement and Board of Zoning Appeals, it is 
necessary to appoint a new member. Jeff Uckotter, the current alternate, has expressed 
interest in this position. This resolution appoints Mr. Uckotter to fulfil the remainder of the 
vacant term. At some point in the future, Council should select a new alternate. 

Please direct questions related to this resolution to the Assistant City Manager. 
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9.c.3 Resolution No. 2019-66 – authorizing a contract with National Inspection Corp. 
(NIC) for inspection services 

National Inspection Corporation (“NIC”) has provided overall construction plan review, 
inspection, and permitting services for residential and commercial properties to the City since 
2003 and provides the City’s designated Building Official.  This Resolution would authorize a 
new five year contract beginning January 1, 2020 and ending December 31, 2024. 

Please direct questions regarding this resolution to the Community Development Director. 

9.c.4 Resolution No. 2019-67 – amending Resolution No. 2019-27 establishing a 
moratorium in the Downtown Zoning District 

A six-month moratorium on downtown development was enacted at Council’s July 11, 2019 
meeting in order to allow time to evaluate the appropriateness and characteristics of further 
multi-family development in the zoning district.  At Council’s last regular meeting, the topic was 
remitted to Planning Commission for review. At its December meeting, Planning Commission 
made a recommendation to Council regarding several zoning text amendments. The topic will 
come before Council at its February 13, 2020 meeting for a Public Hearing and first reading. As 
the moratorium is set to expire in January, staff recommends that it be extended by six months 
or until the zoning text amendments become effective, whichever is sooner. 

Please direct questions related to this resolution to the City Manager. 

9.d.1 Resolution No. 2019-68 – authorizing professional engineering service fees 

In late 2017, Council approved a five-year contract with the City’s long-standing engineering 
firm, CT Consultants, for general engineering services. The contract requires annual review and 
approval of the fee schedule for each calendar year. The attached 2020 fee schedule for 
engineering services has been reviewed by the Administration, and approval has been 
recommended to City Council. 
Please direct questions regarding this resolution to the Public Works Director.  

9.e.1 Resolution No. 2019-69 – electing members to the Volunteer Fire Fighters’    
Dependent Fund Board 

This resolution is presented each year to City Council for approving the continuation of a State-
required Volunteer Fire Fighters’ Dependents Fund Board.  The resolution selects the 
Councilperson designated as the chairperson of the Public Safety Committee and the City 
Manager to serve on this Board, as well as two other members nominated by the Fire 
Department. Resolution No. 2019-70 provides appointees to the Board for calendar year 2020. 
This fund, administered through the State of Ohio, provides the surviving spouse or dependents 
of a part-time/volunteer firefighter killed while discharging the duties of a firefighter, or who dies 
from exposure or injury received in the discharge of duty, monetary benefits to supplement the 
Ohio Public Employees Retirement System (OPERS).  (Only full-time firefighters can belong to 
the Ohio Police & Fire Pension system.)  Therefore, in order to comply with State regulations, 
approval of this resolution is recommended. 
Please direct questions regarding this resolution to the Fire Chief.   
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